COURSE OUTLINE

Regulations on Paying
the Employee
® Pay frequency requirements
® Timing of payment at
termination
— Penalties for noncompliance
® Paying wages owed to
deceased employees
— Penalties for noncompliance
® Payment methods
— Paycards
— Earned wage access (EWA)
® Pay statement requirements
— Electronic pay statements
® Deductions from wages

State Wage and Hour Issues

® State and local minimum
wage laws
— Rates
— Tip credits

® QOvertime requirements

e State vs. federal white collar
exemptions
— State definitions of

exempt employees

e Call-in time requirements

® Predictive scheduling
requirements

State Income Tax Withholding

Requirements

® Determination of state
withholding liability

® Resident vs. non-resident

® Reciprocal agreements

® Resident/nonresident
taxation policies

® Employees working in
multiple states

® Remote workers

e State EFT requirements

e States following the Internal
Revenue Code

® Withholding requirements on
fringe benefits
— Group-term life insurance
— Moving expenses
— Section 125 and 401(k) plan

contributions

® Supplemental withholding
rates

® Employee withholding
certificate requirements

® Recordkeeping requirements

State Unemployment
Insurance
® Determination of state
reporting requirements
— Four factor test
e Definition of wages
® Transferring SUI-covered
wages
— States that do not accept
transfers
— Problems in reporting
transferred wages
e SUI wage bases
® State contribution experience
rating methods

® Employee contributions

® FUTA credit reduction

® \oluntary contributions

® Joint account option

® Quarterly wage reporting
requirements

State Disability Insurance/
Paid Family Leave Requirements
® Employee contributions
® Employer contributions
® Wage limits and
contribution rates

Paid Sick Leave Requirements
® State, county, and city programs
— Accruals vs. front loading
— Waiting periods
— Allowed usage events
— Payout vs. reinstatement

State Creditor Garnishments

® State definitions of disposable
earnings

e State requirements for withholding
priority, payment remittance,
administrative fees, and withholding
limits

State Unclaimed Wages Rules

® Time period for abandoned
wages

® Reporting and recordkeeping
requirements

CPE Complaint Resolution Policy: PayrollOrg will make every effort to resolve complaints regarding NASBA compliance within a reasonable
amount of time and in a confidential manner. A formal complaint must be submitted in writing and must set forth a statement of the facts
and the specific remedy sought. Submit CPE complaints to: PayrollOrg, Attn: Certification, 660 North Main Avenue, Suite 100, San Antonio, TX
78205-1217 USA. Certification: +1 210 226 4600. We have registered with the Texas State Board of Public Accountancy to meet the requirements
of the continuing professional education rules covering maintenance of attendance records, retention of program outlines, qualifications of
instructors, program content, physical facilities and length of class hours. This registration agreement does not constitute an endorsement by.
the Board as to the quality of the program or its contribution to the professional competence of the licensee.

Recertification Credit Hours (RCH) are awarded by PayrollOrg for pre-approved payroll learning events. Please read our

Event Policies found at Payroll.org/Policies.

*Program subject to change without notice.
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